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  CITY OF BEEVILLE

[Title]
	
	Job Title:

Police Officer
	EMPLOYMENT STATUS

	Department:

Police Dept.
	Regular       X                          
	Temporary      

	Grade: 102

Salary: $44,290 - $62,006
	Full-Time    X                    
	  Part-Time        [image: ]

	Reports To:
 
Asst. Chief of Police
	Exempt       [image: ]                    
	  Non-exempt    X


JOB DESCRIPTION

JOB SUMMARY:
Under supervision, patrol the city to enforce law and order; respond to dispatch calls; and perform special assignments to protect life and property through detection and crime prevention under the laws of the city, state, and United States; carry out special assignments in the field of police work; do related work as required; provide reports of assignments and/or related work as needed.

ESSENTIAL FUNCTIONS:
· Respond to police calls from dispatcher; house or business burglary, auto thefts, auto accidents, criminal mischief; alarms, domestic violence, assistance to elderly or disabled persons who have accidents in the home; drive to the scene; provide protection or assistance or apprehend suspects.
· Write police reports when offense occurs which necessitates documentation; adhere to proper police procedures; and the Police Officer's Code of Ethics.
· Patrol city streets when not on an assigned call (drive-by's and foot patrols); buildings or homes for burglars; give traffic citations; serve warrants; assist citizens, for example by changing tires or giving directions.
· Perform miscellaneous duties; attend shift briefings; obtain assignments and equipment; compile reports; appear in court for testimony; communicate with other officers, detectives, district attorney's office about cases; serve as court bailiff; transfer prisoners to and from county jail; vacuum/clean inside of vehicle.
· Work in the office; occasionally relieve dispatcher.

BASIC FUNCTIONS:
· Perform other work duties as assigned

           ESSENTIAL WORK HABIT:
•	Regular Attendance in a workplace environment.
QUALIFICATIONS
     KNOWLEDGE, SKILLS AND ABILITIES
MINIMUM REQUIRES FOR EMPLOYMENT
EDUCATION, EXPERIENCE, AND CERTIFICATION
· High School Diploma or G.E.D.
· Valid TX Driver’s License or available alternate means of transportation.
· Must pass a pre-employment drug screen and criminal background investigation 

PHYSICAL REQUIREMENTS: 
· Working conditions are primarily outside with frequent exposure to inclement weather
· Ability to move about an office or building.  Ability to transport self from building to 
building and to attend various functions and meetings at other sites either within or outside the City.
· Sufficient manual dexterity with or without reasonable accommodation, which permits the employee to operate a computer, telephone and related equipment.
· Sufficient clarity of speech and hearing or other communication capabilities, with or without reasonable accommodation, which permits the employee to communicate effectively.
· Sufficient vision or other powers of observation, with or without reasonable accommodation, which permits the employee to review a wide variety of materials in electronic or hardcopy form.
· Sufficient personal mobility and physical reflexes, with or without reasonable accommodation, which permits the employee to function within the general office environment. (Standing/walking, sitting, lifting/carrying, pushing/pulling, reaching and bending).

The City also provides the following fringe benefits.

· BENEFITS
Medical Benefits are with BC/ BS - 100% Employer paid  
50% Medical dependent coverage
$50,000 Basic Life Insurance Policy – 100% employer paid
	EAP eff. 10/01/2024


· TEXAS MUNICIPAL RETIRMENT SYSTEM (TMRS)  
· 5% contribution
· City Matches 2 to 1
· Vested after 5 years

· 457 Supplemental Retirement Plan

· 21 HOLIDAYS + 2 PERSONAL DAYS

· PAID VACATION/ SICK LEAVE (ACRUE 3.69 PER PAY PERIOD)

· VACATION BUY BACK (UP TO 3 DAYS PER FISCAL YEAR)

· PAID PARENTAL LEAVE 

· PAID TRAINING

· CERTIFICATION PAY 

· LONGEVITY PAY for all employees.

[image: ]
for the purpose of compliance with the Americans with Disabilities Act (ADA)
This job description does not take into account potential reasonable accommodations. 
The City of Beeville is an Equal Opportunity Employer and does not discriminate on the basis of race, color, national origin, sex, religion, age, or disability in employment or the provision of services.
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The City also provides the following fringe benefits.        BENEFITS   Medical Benefits are with BC/ BS  -   100% Employer paid     50% Medical dependent coverage   $50,000 Basic Life Insurance Policy  –   100% employer paid     EAP eff. 10/01/2024          T EXAS  M UNICIPAL  R ETIRMENT  S YSTEM (TMRS)      o   5% contribution   o   City Matches 2 to 1   o   Vested after 5 years        457 Supplemental Retirement Plan        21  HOLIDAYS + 2 PERSONAL DAYS        PAID VACATION/ SICK LEAVE (ACRUE 3.69 PER PAY PERIOD)        VACATION BUY BACK (UP TO 3 DAYS PER  FISCAL YEAR)        PAID PARENTAL LEAVE         PAID TRAINING        CERTIFICATION PAY         LONGEVITY PAY   for all employees.  
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