LIGHT EQUIPMENT OPERATOR	
City of Beeville 
Job Description
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	JOB TITLE: Light Equipment Operator
	DEPARTMENT: Parks & Recreation

	EMPLOYMENT STATUS: Full-time
	FSLA: Non-exempt

	PAY GRADE: 2
	SALARY RANGE: $31,898 - $44,657

	REPORTS TO: Parks & Recreation Director


JOB SUMMARY:
The intent of this job description is to provide a representative summary of the major duties and responsibilities of this job. Employees may be requested to perform job-related tasks other than those specifically presented in this description.
Operates and may perform inspection and routine maintenance on various equipment including small tractors with mowers, light pickup trucks or single axle trucks, trash removal and other similar activities.
ESSENTIAL FUNCTIONS:
· Drive 2-5-ton vehicles and may operate other light equipment. 
· Perform routine inspection and maintenance on vehicles such as checking oil, water, and tires.
· Ensure proper care in the use and maintenance of equipment and supplies. Promotes continuous improvements of workplace safety and environmental practices.
· Assist with landscaping, tree and shrub care, and general groundskeeping work.
· Prepare and maintain athletic fields, playgrounds, and picnic areas.
· irrigation setup/breakdown.
· Interact courteously with the public and provide information as needed.


BASIC FUNCTIONS:
· Operate weed eater, chain saws, push mowers, power tools, etc.  
· Operates a variety of maintenance equipment such as shovels, or rakes to complete assignments.
· [bookmark: _Hlk69724191]Assist in cleaning the John C. Fulghum Event Center (Clean restrooms, pick up trash)
· Weed eat and clean around the John C. Fulghum Event Center.
· [bookmark: _Hlk69724141]Alternating weekend schedule with the crew (4 hours on Saturday & 4 hours on Sunday)
· Cleans and lubricates equipment and maintains a clean working area. 
· Perform other job-related duties as assigned. 

           ESSENTIAL WORK HABIT:
•	Regular and consistent attendance in a workplace environment.
· Scheduled alternating weekend work and subject to work holidays and minimal overtime.
QUALIFICATIONS
KNOWLEDGE, SKILLS AND ABILITIES
       EQUIPMENT USED
· Triple Cutter
· Boom Tractor
· Backhoe
· Must know how to Drive 2-5-ton vehicles and may operate and maintain other light equipment.
· Must know how to operate a Triple Cutter and Boom tractor.
· Know to operate and maintain weed eater, chain saws, push mowers, power tools, etc.  
· Ability to work in a team environment and work independently in the absence of supervision.
· Understand and follow oral or written instruction.
· Possess excellent customer service and have a positive personality.
MINIMUM REQUIRES FOR EMPLOYMENT
EDUCATION, EXPERIENCE, AND CERTIFICATION

· High School Diploma or G.E.D.
· Valid TX Driver’s License or available alternative means of transportation.
· Work schedule is Monday thru Friday 7:00 – 4:00 with scheduled alternating weekends and holidays.  
· Must pass a pre-employment drug screen and criminal background investigation. 
· Ability to attain 100 and 200 ICS certification

PHYSICAL REQUIREMENTS: 
· Extensive Physical activity, requires strenuous physical work, heavy lifting, pushing or pulling required of objects over 50 pounds
· Work environment involves some exposure to hazards or physical risk, which require following basic safety precautions.
· Constant exposure to unusual elements, such as extreme temperatures (hot, cold, and rain), chemicals, dirt, dust, fumes, smoke, loud noises, and different fuels.
· Ability to move about an office or building.  Ability to transport self from building to 
building and to attend various functions and meetings at other sites either within or outside the City.
· Sufficient manual dexterity with or without reasonable accommodation, which permits the employee to operate a computer, telephone and related equipment.

· Sufficient clarity of speech and hearing or other communication capabilities, with or without reasonable accommodation, which permits the employee to communicate effectively.

· Sufficient vision or other powers of observation, with or without reasonable accommodation, which permits the employee to review a wide variety of materials in electronic or hardcopy form.

· Sufficient personal mobility and physical reflexes, with or without reasonable accommodation, which permits the employee to function within the general office environment. (Standing/walking, sitting, lifting/carrying, pushing/pulling, reaching and bending).
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The City also provides the following fringe benefits.

· BENEFITS
Health Benefits are with Curative - 100% Employer paid  
$50,000 Basic Life Insurance Policy – 100% employer paid

Affordable family coverage

· TEXAS MUNICIPAL RETIRMENT SYSTEM (TMRS)  
· 5% contribution
· City Matches 2 to 1
· Vested after 5 years

· 20 HOLIDAYS + 2 PERSONAL DAYS

· PAID VACATION/ SICK LEAVE (ACRUE 3.69 PER PAY PERIOD)

· VACATION BUY BACK (UP TO 3 DAYS PER FISCAL YEAR)

· PAID PARENTAL LEAVE 

· PAID TRAINING

· CERTIFICATION PAY 

· LONGEVITY PAY for all employees.

· BILINGUAL PAY

· TUITION REIMBURSEMENT 










Dmands of Positio
for the purpose of compliance with the Americans with Disabilities Act (ADA)
This job description does not take into account potential reasonable accommodations. 
The City of Beeville is an Equal Opportunity Employer and does not discriminate on the basis of race, color, national origin, sex, religion, age, or disability in employment or the provision of services.
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Applicant Notes:
* TheCity of Beeville is an at-will employer.

* Thejob description is a general summary; it is not an all-inclusive list of job duties,
‘and employees will be called upon to complete other duties as assigned.

« Applications are required to be considered for open positions. A resume may
be provided but does not take the place of a completed application.

NOTHING CONTAINED IN THIS JOB DESCRIPTION OR ANY OTHER MATERIALS OR
INFORMATION DISTRIBUTED BY THE CITY OF BEEVILLE CREATES A CONTRACT OF
EMPLOYMENT BETWEEN AN EMPLOYEE AND THE CITY.





